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Approved by Graduate Faculty 11/19/2019
Membership in the wider Wake Forest University campus community requires graduate
students in the Graduate School of Arts and Sciences to be aware of the general student
conduct expectations and campus standards found in the Wake Forest Student Code of
Conduct available online at http://deanofstudents.wfu.edu, and in hard copy at the Office
of Dean of Students, 139 Benson University Center.
The Graduate School expects good citizenship and responsible behavior from students.
When these expectations are not met, the non-academic misconduct process may be
used to redirect students into more acceptable patterns of behavior. This process encourages students to take responsibility for their choices and actions, while also allowing the
University to determine an appropriate disciplinary response.
Misconduct cases may result in a formal reprimand and the imposition of an educational
condition, or a more severe level of sanction, including disciplinary probation, suspension
or expulsion. Students need to be aware that certain types of behaviors may be deemed
incompatible with membership in the School’s community, and that choices they make
can compromise their education and future.
Set forth below are the types of prohibited conduct for which students are subject to disciplinary actions:
a. Actual or threatened physical injury to any person on University-owned or
-controlled property or at a University-sponsored or supervised function, or conduct that endangers the health or safety of any person.
b. Engaging in individual or group conduct that is violent, abusive, indecent, or
unreasonably loud, or similar disorderly conduct that infringes upon the privacy,
rights, or privileges of others by disturbing the peace or the orderly process of
education on campus.
c. Unauthorized use, possession, or storage of any weapon or explosive (including fireworks) on University premises or at University-sponsored activities.
d. Forgery, counterfeiting, alteration, or misuse of any University record, document, or identification card.
e. Unauthorized entry into, or alteration of, any University computer records, or
violation of computer use policies, including illegal use of University computer
resources (or otherwise violating the ethical use of computing policy).
f. Sending threatening, obscene, or defamatory messages to another student or
individual via e-mail, phone, voice-mail, or social media.
g. Knowingly filing a false report to any University authority: including police, human resources, student grievance, honor code, or non-academic honor code
bodies.
h. Misrepresentation in seeking financial aid or University benefits.
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i.

Unlawful possession, use, distribution, or sale of any illegal narcotic or illegal
dangerous drug as defined by the statutes of the State of North Carolina.

j.

Theft of, or unwarranted damage to, University property or property of any
member of the University community.

k. Failure to comply with housing regulations (Reynolda campus).
l.

Failure to comply with the lawful directives of University employees or nonUniversity contract employees acting within the scope of their duties; including
those directives issued by a University administrator, police, or security officer
to ensure the safety and well-being of students.

m. Entry into, or use of, any building, facility, room or other University property or
grounds without authorized approval. This also includes the unauthorized possession or use of University keys, lock combinations, or other access codes.
n. Participation in illegal gambling activities on University-owned or -controlled
property or at a function identified with the University.
o. Possession or consumption of alcoholic beverages in contradiction of state law
and/or University policy.
p. Entering or attempting to enter any event without proper credentials for admission (e.g., ticket, identification card, or invitation).
The Graduate School of Arts and Sciences shall have the authority to hold students accountable under this Code of Conduct for certain off-campus behaviors (i.e., behavior that
does not occur on University premises or in the context of a University, School, or student
organization sponsored event or activity) that adversely affects a substantial University or
School interest. In determining whether the conduct adversely affects a substantial University or School interest, the following shall be considered:
a. Whether the conduct constitutes or would constitute a serious criminal offense,
regardless of the existence of any criminal proceedings.
b. Whether the conduct indicates that the student presented or may present a
danger or threat to the health, safety, or wellbeing of any person.
c. Whether the conduct demonstrates a pattern of behavior that impairs the University’s, the School’s, or the Program’s ability to fulfill its mission or negatively
impacts the learning environment.
d. Whether the conduct is disruptive to the ability of faculty to carry out the academic mission of the University.
The disciplinary sanctions that may be imposed for violations of this Code of Conduct
may include any of the following actions:
(a) A written reprimand.
(b) Denial of specified University privileges.
(c) Payment of restitution.
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(d) Educational or service sanctions, including community service.
(e) Disciplinary probation.
(f) Imposition of reasonable terms and conditions on continued student status.
(g) Removal from a course in progress, or temporary or permanent removal from
campus, including public areas.
(h) Enrollment restrictions on a course or program.
(i) Suspension.
(j) Dismissal.
Students who are accused of performing or contributing to misconduct will be subject to
a review process that will include a review of the allegation, a hearing before a committee
of the student’s peers and faculty, and potential disciplinary action. These procedures will
be undertaken by the Graduate School Honor Council, following the guidelines for the
honor code (https://prod.wp.cdn.aws.wfu.edu/sites/275/2019/01/HonorCode.pdf.). However, in deciding each case, the Honor Council will use the guidelines of this document
to determine if there was a violation of the institution’s Code of Conduct as opposed to
the Honor Code. The Honor Council will make a final and formal recommendation to the
Dean. As outlined in the Honor Code guidelines, the student may appeal the decision to
the Graduate Council within 10 days of the sanction hearing. The Graduate Council will
review all pertinent information and make a recommendation to the Dean, who will consider the recommendations by the Honor Council and the Graduate Council, in the event
of an appeal. The Dean will consider all recommendations, and may accept the sanction
recommendation, but has the discretion to alter the recommendation. The decision of the
Dean is final.
Changes to the Non-Academic Code of Conduct shall be submitted to the Graduate
Council for referral to the Graduate Faculty for approval.
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