Action Planning Worksheet: Learn Self, Role Organization

Now that you have spent some time reflecting on your WHY, your strengths, and the structures and expectations for success at your organization, take the time to fill out this worksheet before you move on to the next step in the LEARN model: Evaluate Skills and Gaps. 

What have I learned about myself, my values, my strengths, and my interests?
How do my values, strengths, and interests align with this role and organization?
What do I know/need to learn about the people, structure, and expectations for success within this role and organization? Where can I seek that out?
What are my 30-60-90 day goals for personal growth?

